Breastfeeding in Connecticut:
What are your Rights?
You have a right to breastfeed in public.
Connecticut laws* protect your right to breastfeed your child in any public
place that you are allowed to be. This means that no one can limit your right to
breastfeed your baby. It is against the law to not let you breastfeed or to ask you to
move or cover up.
If you think your right to breastfeed in public has been
violated: contact the Commission on Human Rights and
Opportunities (CHRO).
Call 1-800-477-5737 or visit their website at www.ct.gov/chro
You have a right to breastfeed or pump at work.
The Connecticut law on breastfeeding at work states that your employer must
allow you to breastfeed or pump breast milk at work. There is also a federal law
about breastfeeding at work.
Here is how the Connecticut law works:
You may pump or breastfeed your baby at work during your meal or break time.
Your employer does not have to pay you during that time unless you are using
your regular break time. They must provide a room or other space that is close to
your work area. If your employer doesn’t provide break time, it doesn’t have to do
so under Connecticut’s law. The space cannot be a toilet or bathroom stall and it
must be private. This law is for all Connecticut employers.
If you think that your breastfeeding rights at work have
been violated: contact the Connecticut Department of Labor.
Call 1-860-263-6791 or visit their website at www.ctdol.state.ct.us/wgwkstnd/forms/DOL-80.doc.
Here is how the federal law works:
If you work for a company that has more than 50 employees and you are paid hourly, then your employer must provide
you with flexible break times that will be different for all women. They must also give you a private place to pump your
milk. They do not need to pay you if you are using time that is not your regular break time.
You can also file a complaint with the U.S. Department of Labor. For information on filing a complaint, visit the U.S.
DOL website: www.dol.gov/wecanhelp/howtofilecomplaint.htm.
You cannot lose your job for pumping or breastfeeding at work.
It is against the law to discriminate, discipline or take any action against you for exercising your rights
under these laws.
Talk with your employer about working and breastfeeding.
Tell them about your breastfeeding plans as soon as possible. Women need to pump or breastfeed to continue making
milk for their babies. Breastfeeding results in healthier women and children and lower health care costs. Healthier
women and children mean that mothers don’t have to miss work as often because they are healthier and so are their
babies. Women who are able to combine work and breastfeeding are more satisfied with their jobs and don’t quit as
often. Everybody wins with breastfeeding! More information at: www.breastfeedingct.org
You have rights if you are called for jury duty.
Jury Duty Administration must have information on their website for breastfeeding women about options for their jury
service, https://www.jud.ct.gov/jury/faq.htm#9. They must train their staff about the needs of breastfeeding jurors. For
more information on postponement of jury duty or to ask the court staff to work with you to meet you and your baby’s
breastfeeding needs while on jury duty, call 1-800-842-8175 8a.m. to 8p.m. Monday through Friday, or go to the Jury
home page at https://www.jud.ct.gov/jury/default.htm.
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